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In Germany, a decline in the labour force is inevitable. This can be seen from
the recently published official 14th population projection. In this projection, the
Federal Statistical Office took into account the past years’ massive immigration.
The impact is impressive. In the next few years, the number of inhabitants will
increase by about 1 million to approx. 84 million — a new record high. Under
plausible assumptions regarding future immigration (i.e. in the volume close to
the past 20-year average — 268.000 p.a.) this number will decrease only slightly
in the next two decades.
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= Assumtions: average net migration 311,000 (M3) and 221,000 (M2) p.a., in
both scenarios birth rate 1.55 children per women, life expectancy
844 and 88.1 years for newborn boys and girls, respectively

Sources: Federal Statistical Office, Deutsche Bank Research

Nevertheless, the demographic situation will remain challenging. Population
ageing and related structural changes will continue vehemently. While there are
more and more pensioners in Germany, the number of those aged 20 to 66 will
decrease strongly. The German labour market will be short of up to 6 million
people in 2040 compared to 2018. Even in a scenario of relative high
immigration (311,000 p.a.) the decline amounts to 4.5 million, i.e. 9%, in 2024.
The coincidence of a shrinking labour force and strong immigration primarily
results from the upcoming labour market exit of the baby-boom generation.
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This major demographic event implies fundamental changes for the economy
and the social security schemes in Germany. The country will lose millions of
potential workers, especially many well and highly qualified persons. In order to
prevent harmful losses in know-how and to avoid an ongoing productivity
decline, all parties involved have to take appropriate countermeasures. Public
authorities and businesses should intensify investment in education and training
as well as continuing education.

Life-long learning has become a major issue for the citizens, given the
revolutionary technological change from digitalisation. In addition, companies
should facilitate the transfer of knowledge and know-how among the
generations. Regarding the necessary immigration of qualified labour it would
be wise to clear obstacles such as the still complicated and demanding
procedure for the acceptance of foreign qualifications and to enhance
Germany'’s attractiveness for brilliant minds. Germany as a production location
and the social security schemes could reap a multiple dividend if the retirement
age was tied to the development of the life expectancy, as in Denmark and
other countries.

© Copyright 2019. Deutsche Bank AG, Deutsche Bank Research, 60262 Frankfurt am Main, Germany. All rights reserved.
When quoting please cite “Deutsche Bank Research”.

The above information does not constitute the provision of investment, legal or tax advice. Any views expressed reflect the
current views of the author, which do not necessarily correspond to the opinions of Deutsche Bank AG or its affiliates.
Opinions expressed may change without notice. Opinions expressed may differ from views set out in other documents,
including research, published by Deutsche Bank. The above information is provided for informational purposes only and
without any obligation, whether contractual or otherwise. No warranty or representation is made as to the correctness,
completeness and accuracy of the information given or the assessments made. In Germany this information is approved
and/or communicated by Deutsche Bank AG Frankfurt, licensed to carry on banking business and to provide financial
services under the supervision of the European Central Bank (ECB) and the German Federal Financial Supervisory
Authority (BaFin). In the United Kingdom this information is approved and/or communicated by Deutsche Bank AG, London
Branch, a member of the London Stock Exchange, authorized by UK’s Prudential Regulation Authority (PRA) and subject
to limited regulation by the UK’s Financial Conduct Authority (FCA) (under number 150018) and by the PRA. This
information is distributed in Hong Kong by Deutsche Bank AG, Hong Kong Branch, in Korea by Deutsche Securities Korea
Co. and in Singapore by Deutsche Bank AG, Singapore Branch. In Japan this information is approved and/or distributed by
Deutsche Securities Inc. In Australia, retail clients should obtain a copy of a Product Disclosure Statement (PDS) relating
to any financial product referred to in this report and consider the PDS before making any decision about whether to
acquire the product.

2 | July5,2019 Chart in Focus



	Slide Number 1
	Slide Number 2

